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Overview

1. What’s employee financial wellbeing and why does it matter?
2. What impact is inflation having?
3. How can we boost financial wellbeing during the cost of living 

crisis?



What’s employee financial 
wellbeing and why does it 

matter? 



Financial wellbeing is….

…..feeling secure and in control. It’s 
about making the most of your money 
from day to day, dealing with the 
unexpected, and being on track for a 
healthy financial future. In short: 
financially resilient, confident and 
empowered.



The four blocks of financial wellbeing

Objective financial status Subjective financial 
status

Financial attitudes and 
knowledge Financial behaviour



It’s important because money worries affect 
wellbeing
• Financial Wellbeing: An evidence 

review finds money worries can 
cause absence or presenteeism.

• Not only do money worries impact 
on overall employee wellbeing they 
impact employee and 
organisational performance.



It’s important because money worries affect 
performance
UK Reward Management Survey 
finds among the workers questioned: 
• 28% report money worries 

negatively affecting their work 
performance;

• 34% of low paid staff; and 
• 20% of high earners

YouGov survey of 2,557 workers 22/12/21 – 15/01/22  



How money worries affect performance
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YouGov survey of 2,557 workers 22/12/21 – 15/01/22  



2. What impact is inflation 
having?



Inflation 

In the year to October 2022, CPI inflation was: 
• 11.9% in the UK
• 9.2% in Ireland



2. But, the rate of inflation differs by household 
income
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The largest contributors to inflation for Irish 
households in

the lowest decile (9.0%) are:
• Electricity, Gas & Other Fuels (2.9 

percentage points);
• Rent (1.8 percentage points); and 
• Food & Non-Alcoholic Beverages 

(1.4 percentage points).

the highest decile (7.5%) are:
• Electricity, Gas & Other Fuels (1.6 

percentage points);
• Transport (1.6 percentage points); 

and
• Restaurants & Hotels (1.6 

percentage points).



3. How can we boost financial 
wellbeing during the cost of living 

crisis?
Increasing pay



Ways of increasing pay

• Bring forward next year’s pay award

• Out of pay-cycle increases

• Cost-of-living bonus

• Offer company shares/profit share/gainsharing 

• Increase working hours

• Rising wages

• Increase productivity

Cost of doing businessPay



How can we boost financial 
wellbeing during the cost of living 

crisis?
Improving benefits



Lower income households in the UK spend 
the most on living costs
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Options for cutting housing and utility costs 

• Offering rental deposit schemes
• Giving accommodation and rent subsidies
• Providing information and guidance on 

employees’ legal rights regarding housing
• Signposting ways of reducing energy use as 

well as offering benefits that cut energy 
consumption

• Giving paid leave to move home



Options for cutting food/drink costs include:

• Free or subsidised meals and drinks
• Retail discounts
• Vouchers 
• Providing workplace fridges for people 

to store a packed lunch
• Luncheon vouchers
• Workplace cooking facilities
• Healthy snacks



Options for cutting travel costs include:
• Letting people work from home more often (if their jobs allow)

• Allowing people who travel by public transport to come to work 
when it’s cheaper (after peak hours)

• Providing a free mini-bus or coach to transport people to work

• Facilitating carpools

• Providing interest-free loans to buy public transport season-tickets, 
motorbikes, or cycles

• Offering secure places to store cycles and motorbikes

• Providing shower facilities for cyclists, runners, joggers, etc

• Paying staff travel expenses as quickly as possible

• Providing a credit card for travel expenses



Options for cutting child/elder care costs

• Offering flexible working
• Giving paid leave for caring responsibilities
• Subsidised childcare
• Onsite creche
• Emergency childcare support
• Maternity loans
• Discounted childrenswear



Other financial wellbeing support

• Crisis loans
• Option to choose how often they’re paid
• Information about financial scams
• Options for saving regularly through payroll
• Financial awareness programmes
• Highlighting state support and how to access 

it
• Highlighting sources of information and 

guidance
• Pay transparency



Thank you
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